
 

 

Together, in our community: Program components and employee reactions 
 
Program components 
 
Together, in our community encourages Standard Life employees to volunteer with and provide financial assistance 
to organizations they personally support. Employees can participate in one, two or all three program components:  
 

• Raise and Match – Launched June 21, 2012. When an employee raises at least $100 for a registered 
charity, Standard Life matches the amount up to $200. 

• Community Action Day – Launched October 1, 2012. Standard Life offers employees one paid day off 
each year to volunteer with the charity or non-profit organization of their choice. 

• Dollars for Doers – Launched December 5, 2012. When an employee volunteers for a minimum of 40 
hours each year, Standard Life donates $500 to the charity of his or her choice. If these volunteer activities 
are directly related to his or her work, Standard Life may donate an additional $250.  

 
Employee reactions  
 
John De Rosa and his colleagues in Montréal raise money for children with life-threatening diseases. In 
September, he will bicycle in the Make-a–Wish® Quebec 48-Hours Ride. “Some of my colleagues were undecided 
whether to participate but they joined when they learned about the Raise and Match incentive,” he said. “We’ve put 
six teams of six together for the event and hope to raise $30,000 so we can make three children’s dreams come 
true. It’s a great way to put a smile on a youngster’s face.”  
 
Voula Balabanos is one of 40 Standard Life employees who have used her Community Action Day to volunteer 
with the Moisson Montréal food bank. “We often underestimate the value of time as opposed to monetary 
donations,” she said. “It’s very rewarding to know that the food baskets we help to prepare are delivered to families 
in need. I plan to make this volunteering experience a regular event.” 
 
In Toronto, Standard Life partnered with the Working Skills Centre to organize a mock interview day in April. 
Karen Kryshka used her Community Action Day to support the initiative. “I’d overheard employees say how they 
want to give back to the community but were not sure where to start.  So I was pleasantly surprised when 10 other 
volunteers came forward,” Karen said. “We really made a difference in the lives of the 48 Native Canadian and 
newly arrived immigrant women who participated in the training program. We helped them build the skills they need 
to find work and become financially independent. The experience gave me a better understanding of the 
challenges some individuals face when they interview for a job. It really broadened my perspective.”   
 
Jaskirat Kaur, who also works in Toronto, volunteers for Eva’s Initiatives, an organization that helps homeless and 
at-risk youth to lead productive, self-sufficient and healthy lives. She said: “Dollars for Doers motivates me to do 
more for my charity. I go the extra mile to accumulate my 40 volunteer hours. With Standard Life’s support, I can 
contribute more to my charity.”  
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